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PERSONAL LEARNING STATEMENT

Name:      
Membership No:     
Summary of what was done (don’t describe everything, be selective)

·      
·      
·      
New Learning

What did I learn that was new to me?

     
What insights did this new knowledge give to me?

     
Did it help me see something in a new light?
     
Did it help me understand something that I didn’t understand before?


     
How do I think this might be useful (in practice, in my studies, in my life)?
     
Personal reaction

How did I feel about what was done? (Did it affect me emotionally and if so how?)
     
What did I like or enjoy and why?
     
What did I dislike and why?
     
What did I find easy to do or understand and why?
     
What did I find difficult or challenging to do or understand and why?

     
Action to be taken 

Is there any action that I will take as a result of what was done?

     
Do I need to plug gaps in my knowledge?

     
Do I need to investigate or research further training?
     
Personal Learning Statements
This new category within the CPD programme is a core fundamental of what CPD is.  Learning and developing requires reflection or thinking about what you did, how it made you feel and did it identify further learning requirements.
It is important to remember that CPD is a personal commitment.

Reflection isn’t new and it isn’t a new skill you need to learn.  We all do it!  Dreaming is also reflection, as our brains seek to make sense of our experiences.  Personal Learning Statements (PLS) provide the member with the opportunity to identify a significant learning event and formalise their thoughts on it.  The PLS can be for an event or activity that does not fit the designated CPD categories, but is part of your professional development.  For example, this may include coaching and organising youth teams or being involved in committees outside of your work.
This could also be mentoring a young apprentice or a difficult staffing issue or how you dealt with an awkward committee member.  By formalising the feelings and experiences, it will open up opportunities for personal growth plus you can gain CPD credits!

You are able to claim up to 15 credits per three-year cycle.  You can claim more, but only 15 will be used in any one cycle, the rest will be carried over, but they have a lifespan of three years from the date submitted.

When completing a PLS, there is no right or wrong answer, as it is about your personal feelings, conclusions and decisions.  However, they should not be seen as easy CPD credits, as a form with minimal input will not be of benefit to you and will be returned for further additions.  A PLS should only be used to demonstrate that learning has taken place and that it has had an impact on you and is being used to inform further development of skills and attitude.

Steps to Completing a PLS

· Have I had any experiences that could help me in my professional development?

· Use the form to guide your thoughts and feelings by answering the questions.

· Remember; the more information you put down on your form the more you will be able to drive the benefits of learning.

Tip

Use a PLS to review your CPD programme.  Gain credits for gaining credits! (Only one per cycle, though!)
